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In my written works, | delineate what this specific Masonic Project is (and what it is
not). My relevant Masonic essays and Masonic manifesto are available online on this
website.

In my written works, | have stated why one (a man or a woman) should endorse my
idea and innovation and become part of this project. My relevant Masonic essays and
Masonic manifesto are available online on this website.

| recruit and build upon early adopters, namely, those who understand and endorse
my message, my strategic vision, and my teleology. My relevant Masonic essays and
Masonic manifesto are available online on this website.

| politely but immediately reject applicants and interlocutors who belong to anyone of
the following categories:

e Those who ask me why they should join or support my Masonic Project. My
response to those persons is straightforward: “You should not!” | have already
clarified the identity and the teleology of my Masonic Project, and | assume
that, when someone approaches me personally in order to join my Masonic
Project, he/she has already understood and endorsed my innovation and
strategic vision.

e Those who ask me to answer questions that | have already answered in my
written essays. My relevant Masonic essays and Masonic manifesto are
available online on this website. | can offer further explanations and further
details to interesting candidates, but I refuse to go to the trouble of repeating
things | have already written, and | address myself only to people who take the
trouble to read and think.

e Those whom I identify as superficially curious, vain, intellectually irrelevant to
this project, or devious.



